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BYD Group recognizes the "Universal Declaration of Human Rights","Ten Principles of the United 

Nations Global Compact","United Nations Guiding Principles on Business and Human Rights","OECD 

Guidelines for Multinational Enterprises on Responsible Business Conduct", and other relevant 

international rules and guidelines. We have imposed the general requirements for the protection of 

human rights in BYD's internal control system, which cover child labor, forced or involuntary labor, 

health and safety, anti-discrimination, anti-harassment, humane treatment, working hours, remunera-

tion and benefits, freedom of association, privacy protection, learning and development, and contain 

all aspects of employment, including selection and recruitment, cultivation and development, 

appointment, and resignation, etc. We are committed to being proactive in our corporate social 

responsibility. In addition, we have established corresponding communication and feedback and 

supervision mechanisms to ensure the implementation of these policies, to protect the legitimate 

rights and interests of workers, and to promote the harmonious development of social relations.

As a multinational enterprise with global influence, BYD Group is well  
aware that respecting and protecting human rights is an important 
cornerstone for the sustainable development of enterprises. BYD is 
committed to respecting, protecting and promoting human rights in 
business operations, commercial  cooperation and supply chain man-
agement.  To ensure compliance with internationally recognized human 
rights standards, we have formulated and implemented comprehensive 
policies of human rights protection .  



1. Respect for Human Rights: We bel ieve that al l  people are born f ree and equal  in 

digni ty.  We do not to lerate any form of forced or compulsory labor,  recrui tment of  chi ld 

labor.  We care about and respect the relat ively vulnerable or marginal ized group, and 

make every effor t  to protect  their  r ights and interests.

2. Prohibit ion of Discrimination and Opposit ion to Harassment: We respect the digni ty 

and r ights of  every indiv idual  wi thout discr iminat ion on the basis of  race, color,  ethnic i ty,  

nat ional  or ig in,  ancestry,  re l ig ion,  physical  d isabi l i ty,  gender,  sexual  or ientat ion,  mari ta l  or  

chi ldbear ing status,  labor union membership,  property,  pol i t ical  or  other opinion, age or 

other status.  We also require our employees to adhere to the ethics of  equal  interact ion 

and to resolutely resist  v io lence and harassment in the workplace .

3. Equality and Freedom of Choice: We provide our employees with equal  opportuni t ies 

for  employment and development,  insist  on equal  pay for equal  work,  and ensure employ-

ees'  f reedom of movement,  on-boarding and departure.

4. Safety and Health: We are commit ted to providing a safe and hygienic working environ-

ment,  necessary labor protect ion measures and safety t ra in ing to prevent the occurrence 

of  work-related accidents and occupat ional  d iseases. We also care about the physical  and 

mental  heal th of  our employees, and provide heal th services to ensure the safety and 

wel l -being of  our employees .  

5. Labor Rights and Interests:  We comply wi th the laws and regulat ions of  the countr ies 

and regions in which we operate,  and conclude labor contracts wi th our employees in a 

language they can understand, to ensure that they have legal  r ights and interests,  such as 

labor compensat ion,  social  secur i ty,  working hours,  rest ,  and vacat ions,  etc.  .

6. Cult ivation and Development:  We have establ ished mature employee development 

and training channels,  providing employees with appropr iate management,  technology, 

ski l ls-based training so as to help employees improve their  business ski l ls  and better 

adapt to the job requirements,  and provide al l  employees with equal  career development 

opportuni t ies and transparent promot ion mechanism.

7. Free Expression: We respect the spontaneous communicat ion of  employees and the 

format ion of  organizat ions to col lect ively express,  promote,  pursue and protect  their  

common interests.  We protect  employees’ f reedom of peaceful  assembly and associat ion.  

We respect employees'  f reedom of expression and encourage them to offer  advice and 

suggest ions for BYD 's development.  We have bui l t  a plat form for employees to express 

di fferent v iews, and establ ished a whist le-blower protect ion system, so as to create a 

smooth channel  for  exchange, communicat ion and feedback.

P o l i c y  P r i n c i p l e s

8. Personal Information Protection: We value pr ivacy and the protect ion of  personal  

informat ion.  We handle personal  informat ion in str ict  accordance with laws and regulat ions 

as wel l  as BYD's internal  control  requirements,  and take necessary technical  and organi-

zat ional  measures to safeguard the secur i ty of  employees'  personal  informat ion.
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1. Formulation and Updating:  This statement was formulated by the management of  

BYD, and wi l l  be per iodical ly evaluated for effect iveness and adaptabi l i ty  to ensure con-

sistency with internat ional  human r ights standards.

2. Training and Education:  We wi l l  regular ly t ra in our employees on human r ights pol i -

c ies and related regulat ions to raise their  awareness of  human r ights and laws.

3. Human Rights Due Dil igence: We have establ ished an effect ive monitor ing and evalu-

at ion mechanism to regular ly review the human r ights protect ion and promot ion measures 

in our business operat ions,  and to ident i fy and resolve any human r ights issues that may 

ar ise in a t imely manner.

4. Feedback and Improvement: We encourage our employees and people f rom al l  walks 

of  l i fe to put forward comments and suggest ions on BYD 's human r ights work.  We wi l l  

humbly accept the feedback, and always keep ourselves under supervis ion f rom employ-

ees and the community,  so as to cont inuously improve and perfect  the company's manage-

ment.

P o l i c y  I m p l e m e n t a t i o n
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BYD Group expects our business partners and suppl iers to respect internat ional ly recog-

nized human r ights,  comply wi th al l  appl icable laws, and conduct business in an ethical  

and responsible manner.  We implement sustainable human r ights management in our 

supply chain,  and work wi th our business partners and suppl iers to reduce and prevent 

human r ights r isks in our enterpr ise and supply chain,  and ensure that human r ights are 

respected and safeguarded throughout the value chain.

P a r t n e r s  a n d  S u p p l y  C h a i n

BYD Group wi l l  cont inue to be commit ted to the protect ion of  human r ights and endeavor to 

promote the development of  human r ights wor ldwide. We bel ieve that through unremit t ing 

effor ts,  we can create a more impart ia l  and harmonious environment for  our employees, 

partners and the community,  and can achieve sustainable win-win development.

C o n c l u s i o n

E - M A I L ： t o u s u @ b y d . c o m

T E L : 8 8 6 - 0 7 5 5 - 8 9 8 8 8 8 8 8 - 6 2 4 0 7

C o m p l a i n t  C h a n n e l s
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